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THE EFFECT OF PERCEPTION OF PERFORMANCE 
APPRAISAL TO INTENTION TO LEAVE THROUGH 
AFFECTIVE COMMITMENT IN EMPLOYEES PT. 




Human resources is one important component for the 
company in carrying out managerial and operational activities 
to achieve goals or target that have been set for the company. 
Therefore many companies pay attention to human resource 
management which one of its activities is performance 
appraisal. In performing a performance appraisal, it will face 
varying perceptions from employees and this can affect 
organizational commitment and intention to leave. This study 
aims to determine whether there is a significant influence of 
perception of performance appraisal to affective commitment 
and intention to leave on employees of PT. Daya Manunggal in 
Salatiga. 
This research uses quantitative method. The data used in 
this study is primary data, obtained from respondents' answers 
on questionnaires distributed to 120 employees of PT. Daya 
Manunggal in Salatiga. The technique used is SEM analysis 
with the help of Lisrel 8.8 program. The results of this analysis 
indicate that perception of performance appraisal has a 
significant effect on affective commitment. Affective 
commitment has a significant effect on intention to leave. 
Perception of performance appraisal has no significant effect on 
intention to leave and perception of performance appraisal has a 
significant effect on intention to leave through affective 
commitment. 
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Sumber daya manusia merupakan salah satu komponen 
penting bagi perusahaan dalam menjalankan aktifitas 
manajerial dan operasional untuk mencapai tujuan atau goal 
yang telah ditetapkan bagi perusahaan. Oleh karena itu banyak 
perusahaan menaruh perhatian besar kepada manajemen 
sumber daya manusia yang salah satu aktifitasnya adalah 
penilaian kinerja (performance appraisal). Dalam melakukan 
penilaian kinerja, akan menghadapi persepsi yang bervariasi 
dari karyawan dan hal ini dapat mempengaruhi organizational 
commitment dan intention to leave. Penelitian ini bertujuan 
untuk mengetahui apakah terdapat pengaruh yang signifikan 
dari persepsi penilaian kinerja (perception of performance 
appraisal) terhadap affective commitment dan intention to leave 
pada karyawan PT. Daya Manunggal di Salatiga.  
Penelitian ini menggunakan metode kuantitatif. Data 
yang digunakan dalam penelitian ini adalah data primer, 
diperoleh dari jawaban responden atas kuesioner yang 
disebarkan pada 120 karyawan PT. Daya Manunggal di 
Salatiga. Teknik yang digunakan adalah analisis SEM dengan 
bantuan program Lisrel 8.8. Hasil analisis ini menunjukkan 
bahwa perception of performance appraisal berpengaruh 
signifikan terhadap affective commitment. Affective commitment 
berpengaruh signifikan terhadap intention to leave. Perception 
of performance appraisal tidak berpengaruh signifikan 
terhadap intention to leave dan perception of performance 
appraisal berpengaruh signifikan terhadap intention to leave 
melalui affective commitment. 
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